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Organizational Culture and Its Impact on Employees’ Behavior
Within the Work Environment
(An Applied Study on a Sample of Employees at Juba Insurance
Company Limited in Sudan During 2025)

A. Azla Osman Ahmed
Dr. Eltgani Elghazaly Abdelkhair
Abstract
T This study examined the impact of organizational culture on
employee behavior at Juba Insurance Company Ltd. in Sudan
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(2025). The sample included 50 employees, and data were collected
via a structured questionnaire. A descriptive analytical approach
was used, with analysis conducted through SPSS and Amos v.25.
Findings revealed a statistically significant positive relationship
between organizational culture and employee behavior, particularly in
institutional values, managerial practices, and internal communication.
The study recommends enhancing decision-making participation,
reinforcing core values through training and clear policies, improving
work quality via modern tools, and fostering a supportive environment
to boost satisfaction and commitment.
Keywords: Organizational Culture— Employee Behavior —Job Commitment
— Performance Quality — Institutional Loyalty — Insurance Sector
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